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THE PENNSYLVANIA STATE UNIVERSITY
The Multicultural Greek Council

CONSTITUTION
ARTICLE I. THE MULTICULTURAL GREEK COUNCIL
Section 1. Name

The name of this organization shall be the Multicultural Greek Council (hereafter referred to as MGC) of The Pennsylvania State University.
Section 2. Definition of Chapter

For the purpose of this Constitution and MGC business, a “chapter” is defined as follows: The status of a Greek fraternity or sorority, which have attained recognition by their national organization as a chapter of that organization and which have received national authorization to wear the organization's Greek letters.

Section 2. Purpose

The Multicultural Greek Council shall be the supervising governing body for ethnic fraternities and sororities at The Pennsylvania State University. Dual membership with other umbrella organizations will only be considered for an MGC founding member organization, or for an organization that meets all of the following criteria:

1) Its growth, contributions, and/or voice in the Penn State community is limited by its membership in another umbrella organization,
2) Needs the MGC for its stated purposes, and
3) Its membership in said umbrella organization is mandated by the organization's national board.

The Purpose of the MGC includes

A. To act as the governing body for member organizations as outlined in this Constitution;
B. To nurture existing and future multicultural fraternities and sororities;
C. To encourage scholastic achievement among its member organizations and individuals;
D. To provide a forum for discussion and to develop action strategies regarding issues relevant to the MGC community;
E. To coordinate semester activities to ensure adequate cooperation and harmony among member organizations;
F. To provide information regarding member organizations;
G. To promote and maintain constructive relationships within the Penn State system and their surrounding communities;
H. To maintain high standards of conduct and address internal and external disputes involving member organizations.
Section 3. University Jurisdiction

The MGC is under the jurisdiction of the Student Affairs Office of Fraternity and Sorority Life and therefore adheres to all rules and regulations thereof for all fraternities and sororities' umbrella organizations, at The Pennsylvania State University.

ARTICLE II. MEMBERSHIP
Section 1. Council Membership

The following organizations are considered founding members of the MGC: 
1) alpha Kappa Delta Phi Sorority, Inc.
2) Lambda Theta Alpha Latin Sorority, Inc.
3) Lambda Theta Phi Latin Fraternity, Inc.
4) Lambda Phi Epsilon Fraternity, Inc.
5) Mu Sigma Upsilon Sorority, Inc. (Multicultural)
6) Sigma Lambda Gamma National Sorority, Inc.
7) Sigma Omicron Pi Sorority
8) Sigma Lambda Upsilon/Senoritas Latinas Unidas Sorority, Inc. 
9) Phi Delta Psi-H Fraternity

Section 2. Active Membership

A. A founding organization will remain in active status after the expansion criteria compliance is fulfilled, so long as active membership requirements are met.

B. For non-founding organizations, active membership is granted at the membership ceremony (Bylaws, Article IV, Section 6.K.) and will be continuous, so long as active membership requirements are met.

C. Active member organizations shall enjoy the following rights:
1. Be entitled to all privileges and rights under this Constitution, except as limited by actions of the Judicial Board or the University

2. Be recognized as a University organization with all rights and privileges conferred by such recognition

3. Have their organization's eligible members hold elected and appointed offices in the MGC

4. Participate in all Greek awards and all fraternity and sorority programs of the MGC and the Center for Fraternity and Sorority Life

5. Have one vote at meetings of the Council, when properly represented

Section 3. Active Membership Requirements

A. A fraternity or sorority seeking to remain in active status, with all rights and responsibilities, must meet the following requirements:
1. Remain in good standing (i.e., not on probation of any kind) with their national organization or advisory board and with The Pennsylvania State University.
2. Maintain an active membership of at least five members, by every spring semester

3. Maintain a chapter CGPA of 2.5/4.0, by every spring semester’s Annual Review
4. Maintain a full-time faculty or staff adviser

5. Maintain national or local insurance

6. Maintain an updated copy of their constitution and bylaws on MGC record

7. Attend ninety percent (90%) of all semester meetings, unless proper documentation has been filed
8. Pay all MGC dues and fines owed, as specified in the Bylaws, Article V, Section 2.

9. Abide by this Constitution, MGC Bylaws, and the rules, procedures and regulations adopted by the Council and those mandated by the Center for Fraternity and Sorority Life and which apply to MGC

10. Abide by all University regulations and policies, as well as all County, State, and Federal laws

11. Cooperate with any proceedings of the Judicial Board with which it may be involved and abide by all rulings affecting it

12. Cooperate with all administrative actions of the Executive Board and the Center for Fraternity and Sorority Life

13. Abide by The Pennsylvania State University and the individual organization's national risk management procedures

B. A founding fraternity or sorority seeking to remain in active status from the day of Council recognition must meet all requirements mentioned in Section 3.A., except for A.2, until the expansion criteria compliance deadline, at which time all active membership requirements must be followed.

Section 4. Probation Status

The probation status process for organizations that do not meet the active membership requirements is deferred to the MGC Judicial Board, according to the following process:

A. Every MGC member organization must submit an Annual Report to the President by April 1st to verify compliance with the active membership requirements (MGC Constitution, Article II, Section 3.A).

B. The Executive Board reserves the right to address any non-compliance issues regarding active membership requirements, at any time of the year, and in lieu of, or beyond probation actions already taken.

C. Once the Annual Report is submitted, the Executive Board will have two weeks to review reports and determine the status of all member organizations. A letter stating their status will be sent to the organizations immediately after a decision is made. A summary report will be sent to the Center for Fraternity and Sorority Life.  
D. A member organization that does not meet an active membership requirement for the first time will be placed on "warning status" for that fall semester. No actions will be taken against the organization during the warning period. The President or a delegate appointed by the President will be assigned as a liaison to assist the organization in meeting all membership requirements.

E. Warning status will be reviewed by the following Annual Review date during spring semester. If an organization has been successful in meeting the active membership requirement(s) by the warning review date, it will be taken off warning status.
F. If an organization has not been successful in meeting the active membership requirement(s) by the warning review date, it will be placed on "probation status" for the remainder of spring semester. During probation, the organization will lose their vote in MGC meetings and are not eligible for MGC awards for the remainder of their probation period. The organization will continue working with the liaison.  
G. Special exceptions to the probation status will be considered by the Judicial Board and Executive Board, in cases in which an activity or program will help the organization in meeting their requirements. A proposal for the activity should be submitted to the Executive Board, at least three weeks before the intended date.
H. Probation status will be reviewed with the following Annual Report date or whenever the requirements are met, whichever date is first. If an organization has been successful in meeting the active membership requirement(s) by the Annual Report deadline, it will be taken off probation.
I. If an organization on probation has not been successful in meeting the active membership requirement(s) by the following Annual Report deadline, the organization's full membership with MGC will be reviewed by the Judicial Board and Executive Board. At this time, and until the organization is back on active status, the organization's rights to a Council vote, to participation in MGC programs and awards, and to its member ability to hold MGC Executive positions will be suspended and the organization will be considered “inactive”.
J. If an organization violates the Fine Policy (MGC Bylaws Article IV, Section 4) and does not pay the incurred fine, that chapter will be placed on Social Probation until requirements are met and fines are paid.  Social Probation prohibits that chapter from participating as well as holding any social events (any event involving one or more Greek or non-Greek organizations).  However, the chapter is allowed to host and attend educational events.  
K. Exceptions to Probation Status can be made at the discretion of the Executive Board. 
ARTICLE III. EXECUTIVE BOARD
Section 1. Provisions for the Executive Board

A. The Executive Board of the MGC shall consist of the President, Executive Vice President, Vice President of Communication, Vice President of Finance, and Vice President of Standards.

B. The President shall serve as the chairperson of the Executive Board.

C. The Executive Board is responsible for setting up the agenda for the general Council meetings.

D. The Executive Board shall have the power of the general Council in emergencies that necessitate action between meetings. A report of such actions must be made at the following general Council meeting.

E. Executive Board officers shall not miss more than two Executive Board meetings or general Council meetings per semester.

F. No more than two Executive Board officers shall be elected from the same member organization, during the same term.

G. A Executive Vice President, Vice President for Communication, Vice President for Finance, and Vice President for Standards may only be re-elected for the same position for one additional term.

Section 2. Selection Criteria

A. 
Any student aspiring to by elected to an MGC Executive Board position must meet the following criteria at the time of election and during the term of office:
1. Must be a member of an active (i.e., not associate or on probation) MGC member organization

2. Must have been an active member of an MGC member organization for a minimum of one year

3. Must be declared an active member and in good standing by his or her member fraternity or sorority

4. Must have a minimum 2.5/4.0 cumulative GPA

5. Must be in good standing with the University

6. Must have knowledge of the basic philosophy, aims, and objectives of Greek-letter organizations and the MGC

7. Must not be president of his or her member organization during the term of Executive office

8. Must have attended a minimum of three general Council meetings in the semester in which he or she intends to run for office

B. 
Any student aspiring to be elected MGC President must meet the criteria in Section 2.A., in addition to the following criteria, at the time of election and during the term of office:
1. Must have a minimum of one year experience in the MGC as an Executive Board Member or Delegate

2. Must have working knowledge of Robert's Rules of Order

3. Must not be president of any other student organization on campus

Section 3. Term in Office

All officer and delegate positions will begin in January and end in December of a given calendar year.

Section 4. Officers' Responsibilities

A.    President:
1. Preside over all meetings and MGC-sponsored events

2. Enforce the MGC Constitution and Bylaws in accordance to Robert's Rules of Order

3. Serve as MGC representative at major University functions and within the University Greek community

4. Holds MGC Executive Board meetings at least bi-weekly
5. Work with the Executive Board in establishing MGC committees, if necessary
6. Call special meetings when deemed necessary, including to fill vacancies on the Executive Board

7. Act as liaison Executive Board member until vacancy has been filled.

8. Correspond with MGC member organizations' presidents

9. Have at least two (2) office hours per week

9. Serve as an MGC representative to Penn State's Greek Council meetings

10. Meet regularly with the MGC adviser

11. Represent MGC at regional and national conferences

12. Vote only in the case of a tie

13. Serve as Chairperson for the Membership Committee

B.    Executive Vice President:
1. Maintains a clear and working knowledge of the MGC Constitution and Bylaws 
2. Oversee standing and ad hoc committees

3. Preside over meetings and MGC-sponsored events in which the president is not present

4. Have the authority, in the absence of the President and when necessary and appropriate, to act to further the purpose of the MGC, after consultation with at least two (2) other members of the Executive Board

5. Hold at least one joint meeting per semester with all committee chairs

6. Serves as an aid and Executive Board liaison to all member chapters
7. Assume the role of president for the duration of the term, in the event that the president resigns or is impeached

8. Expected to attend all Executive Board meetings

9. Have at least two (2) office hours per week

10. Serve as Chairperson for the Programming Committee

C. Vice President for Communications:
1. Record and maintain accurate minutes for all MGC meetings

2. Maintain and distribute roster of MGC Executive Board and delegates/alternates to member organizations and the Center for Fraternity and Sorority Life

3. Compile, maintain and distribute a calendar of MGC events

4. Maintain all correspondence with all member organizations' Delegates

5. Maintain attendance for Executive Board and general Council meetings

6. Reserve room space for MGC general Council and Executive Board meetings and activities

7. Collect and compile historical data pertaining to the MGC

8. Perform other administrative duties, as assigned by MGC Executive Board members

9. Assume the role of Vice President for the duration of the term, in the event that the Vice President resigns or is impeached

10. Expected to attend all Executive Board meetings

11. Have at least two (2) office hours per week

12. Compiles agendas for all MGC meetings in conjunction with the President

13. Maintains a clear and working knowledge of the MGC Constitution and Bylaws

14. Serves as an intermediary between the Center for Fraternity and Sorority Life and MGC chapters with regard to administrative tasks

15. Maintain and update MGC website and listserv in accordance with current activities

D.     Vice President for Finance:
1. Create and maintain an MGC budget
2. Collect dues and fines from member organizations

3. Maintain a budget summary and other records concerning the financial affairs of the MGC

4. Present a budget report at MGC meetings

5. Sign all withdrawals and distribute funds

6. Attend all UPAC meetings, as well as meetings regarding other funding opportunities

7. Expected to attend all Executive Board meetings

8. Have at least two (2) office hours per week
9. Maintains a clear and working knowledge of the MGC Constitution and Bylaws

10. Help educate MGC members  and members  organizations on budgeting and financial issues 
11. Work closely with Vice President of Standards in fine policy disputes and attend Judicial Board meetings.
E. 
Vice President for Standards:
1. Guide and educate the MGC in correct Parliamentarian procedures according to the MGC Constitution, MGC Bylaws, and Robert's Rules of Order

2. Review the Constitution and Bylaws yearly and make recommendations for amendments to these documents as needed

3. Actively organizes and serves as the Chairperson of the Judicial Committee
4. Have quick access to the Penn State University Code of Conduct; local, state, and federal law; Penn State Policies and Rules for Student Organizations; and MGC Constitution and Bylaws.
5. Maintain updated copies of all member organizations' constitutions and bylaws
6. Maintain records, review, and interpret all member organizations' risk management policies
7. Have at least two (2) office hours per week
8. Expected to attend all Executive Board meetings
9. Consults with member organizations, national boards, or advisory boards on issues   regarding risk management or insurance policies, if necessary

10. Serves as a lead mediator, with the aid of the MGC advisor, in all situations not specifically needing Judicial Board attention or in cases not specifically violating standards within the MGC Constitution and Bylaws 

Section 5. Election Process

A. Nominations:
1. All Executive Board officers are elected

2. Nominations for elected positions will be held at the first general Council meeting in October

3. Candidates who accept their nominations must complete and turn in a candidate form to the MGC Vice President of Communication, by the last general Council meeting in October

4. The Vice President of Communication will verify all selection criteria is met by each candidate before the day of elections and will communicate any concerns to the candidate and the MGC president

B. Elections:

1. Elections will be held at the first general Council meeting in October or November depending on Executive Board decision.

2. The duties and responsibilities of each office must be read to the candidates by the presiding officer

3. Each candidate will have three minutes for a presentation

4. Candidates will entertain questions relevant to the office and their ability to carry out the responsibilities of the office, immediately following their presentation. The presiding president or officer will mediate the questions and answers period.

5. Elections shall be conducted by secret ballot. Each active member organization will have one vote.

6. Voting for officers must be done in succession with the presentation of each office:

a. President
b. Executive Vice President
c. Vice President for Communication
d. Vice President for Finance
e. Vice President for Standard
7. Each candidate must win by a simple majority (50% +1)

8. In the case of a tie, a run-off election between the two candidates with the highest numbers of votes will be held immediately after

9. Candidates who are eliminated may be included to run for the next office in succession, if nomination requirements (Section 5.A.) were previously met for that office as well

10. With each elected position, remaining candidates who are brothers or sisters of the elected officers must remove their name from the ballots, as per Section 1.H. of this article

11. The MGC adviser will tabulate the votes immediately and give the results to the presiding President or officer to announce the results

C. Induction of Officers-Elect
1. 
The time between Election Day and induction day will be a transitional period, during which officers will help officers-elect learn the important aspects of the position. Departing officers are responsible for relinquishing all MGC materials to the officers-elect on induction day

2. 
Induction of the officers-elect will take place at the last general Council meeting of the fall semester

Section 6. Removal from Office

A. All elected officers may be subject to removal from office.
B. Any active member organization may bring an officer up for removal from office with due cause, in writing, to the Judicial Board's Chief Justice.
C. Removal of Executive Officers will be handled by the Judicial Board (see article VII). 
Section 7. Vacancies
A. 
A vacancy, created for any reason, for the Vice President for Communication, Vice President for Finance, or Vice President for Standards positions shall be filled by Executive Board appointment, by the first general Council meeting following announcement of the vacancy.

ARTICLE IV. DELEGATES AND ALTERNATES

Section 1. Selection Criteria

Any student aspiring to be appointed delegate or alternate to the MGC must meet the following criteria at the time of selection and during the term of office:
A. Must be an active member in good standing from the respective MGC member organization.

B. Must have a minimum 2.5/4.0 cumulative GPA
C. Must be in good standing with the University

Section 2. Selection Process & Term

A. Each member organization will select one delegate and one alternate according to Section 1.

B. Delegates and alternates must have the authority to speak and make decisions for their    respective member organization without consultation with other chapter officers.

C. Each member organization must declare their official, appointed delegate and an alternate in writing to the Vice President for Communication, no later than the first general Council meeting of each semester.

D. Member organizations are responsible for the actions, conduct, and fulfillment of the duties and responsibilities of their delegates and alternates.
E. All delegates must complete delegate expectations and responsibility form by the first general council meeting of a given semester.
Section 3. Responsibilities
A. Present proposals on behalf of their member organization.
B. Relay accurate information regarding MGC activities to the member organization.
C. Present reports to the MGC on behalf of member organization.
D. Vote on MGC proposals and discussions.
E. Work on at least one of the MGC committees.

F. Represent the MGC at campus and community events, as needed
G. Maintain the MGC delegate binder
Section 4. Voting

A. Each active member organization is entitled to one vote to be cast by the main delegate.
B. Alternates will only vote in the event that the main delegate is not present.
C. In the event that neither the delegate nor the alternate is present, an unspecified alternate may vote with a written consent or e-mail, signed by the president or the main delegate of the respective organization.
D. In order for a vote to take place, quorum (i.e., 2/3 of council voting membership) must be present.
E. Executive Board officers cannot function as delegates or alternates to their respective members organizations, nor can they vote on MGC proposals or discussions.
F. In the event of a tie, the President will cast the deciding vote.
ARTICLE V. STANDING COMMITTEE CHAIRS 

Section 1. Provisions for the Standing Committee and their Chairs

A. The MGC Standing Committees shall consist of Programming, Membership and Judicial Committees. The Executive Board reserves the right to establish any other committees necessary to carry out the programs of the MGC.
B. The Standing Committees must convene at least four (4) times each semester.

C. Each active member organization should have at least one representative on any of the committees.

D. Each committee will have no more than two members from each active member organization, including the committee Chair.
Section 2. Selection Criteria
Any student aspiring to be appointed chair to an MGC committee must meet the following criteria at the time of selection and during the term of office: 
A. Must be an MGC delegate or alternate

B. Must have a minimum 2.5/4.0 cumulative GPA

C. Must be in good standing with the University

Section 3. Term of Office

All committee chair positions will begin in January and end in December of a given calendar year.
Section 4. Responsibilities
A. General Responsibilities:
1. Be present at every general Council meeting

2. Notify the Vice President of committee meetings at least a week before it is to take place

3. Notify the Executive Vice President of all committee decisions in a regular basis

4. Select at least two members to their committees, by the second week of their term

5. Maintain attendance of MGC member organizations at committee-related programs

6. Maintain records and photos of all committee activities; maintain a committee binder

7. Serve at least two (2) office hours a week

8. Submit a semester-end report to the Executive Board

B. Specific Responsibilities:
1. 
Programming:
a) Research, maintain files, and provide information on programming resources and service opportunities
b) Plan, promote, and coordinate at least one MGC-sponsored educational and one community service program per semester
c) Plan, promote, and encourage participation in various cultural events
d) Plan and organize the MGC's theme week
e) Coordinate MGC mixers

2. 
Membership:
a) Coordinate all MGC-related recruitment programs

b) Coordinate a hazing-awareness program every semester

c) Meet with prospective and interest organizations

d) Coordinate and oversee the MGC Expansion Application Process

e) Receive, verify, and distribute the Expansion Application Packet
f) Maintain communication with, and verify progress of associate member organizations
g) Oversee the Founding Organizations' Expansion Criteria Compliance and Chair the Expansion Compliance Sub-Committee
h) Develop and implement the MGC Philanthropy/Scholarship program for the organization that has achieved the highest GPA.

i) Coordinate at least one fundraising event each semester to raise funds for the program
j) Plan, promote and coordinate at least one MGC-sponsored academic program per semester

Section 5. Selection Process

A. The Executive Board shall appoint all Standing Committee Chairs within a week of the first meeting of the spring semester.

B. Delegates or alternates interested in becoming Chairs of a given committee must fill out an application explaining their skills, by the first meeting of each term.

C. The Executive Board will revise the applications and will appoint Chairs to each committee.

D. The Executive Vice President will inform the selected Chairs within two days of selection.

E. Each Chair will oversee the selection process for their committee members. Any members of active member organizations may apply to be committee members.
F. New Chairs will call on the first committee meeting within two weeks of appointment.
Section 6. Removal from Office
A. All appointed Chairs may be subject to removal from office.

B. Any member of an active member organization can bring up a petition for removal from office, in writing, to the Executive Vice President.

C. Once a petition of removal is received, the Executive Vice President must send a letter to the Chair in question, explaining the petition and asking him or her to attend the next Executive Board meeting. The person who brings up the petition must be invited to the meeting as well.

D. At the meeting, the Chair in question will have the opportunity to answer the allegations in the petition and will answer questions from the Executive Board. If necessary, Executive Board members may ask questions to the person who brings up the petition.

E. Once all questions have been answered, all non-Board members must leave and the Board members will discuss the case and make a decision.

F. If a Chair is removed from office, the Executive Vice President will become interim chair of the committee until a new chair is appointed.

Section 7. Vacancies

A.     A Chair vacancy created for any reason shall be filled by Executive Board appointment by the    first general Council meeting following announcement of the vacancy
ARTICLE VI. JUDICIAL BOARD

Section 1. Jurisdiction

A. The Judicial Board shall hear cases pertaining to violations of the Pennsylvania State University Code of Conduct, local, state and federal law, and MGC Constitution and Bylaws.

B. The Judicial Board shall investigate any questionable actions by a member organization, whether active or inactive, and see to the implementation of disciplinary penalties as specified by the MGC Constitution and Bylaws.

Section 2. Structure

A. The Judicial Board shall be composed of the Vice President for Standards and one member from each active member fraternity and sorority.
B. Each active member organization shall nominate one member, in good standing with the University and the organization, to be approved as a Justice on the Judicial Board.

C. An MGC adviser shall attend as a non-voting participant.
Section 3. Duties of the Chief Justice
A. The Vice President of Standards of the MGC shall serve as the Chief Justice and Chair of the MGC Judicial Board.

B. The Chair should confirm in good standing all members of the Judicial Board.

C. In a case in which the Chair's organization is brought up on charges or is involved in the case, a temporary Chair shall be elected to the case. The temporary Chair will be elected from among the participating Justices, by a majority vote of the Justices.

D. The Chief Justice, or temporary Chair, will vote only in case of a tie vote by the Judicial Board.

Section 4. Term of office

A. The term of office of the Chief Justice shall be equal to the term as Vice President for Standards.

B. The term of office of each Justice shall be one year from the time of approval. 
Section 5. Quorum
A. The Judicial Board member whose organization is being formally charged or is bringing up charges shall not participate as a Justice in any part of the hearing proceedings.

B. Quorum for any Judicial Board hearing shall be two-thirds (2/3) of the total number of active member organizations, less any non-participating Justices affected. If quorum is not met, the proceeding shall be postponed until such time quorum can be established.

ARTICLE VII. JUDICIAL PROCEDURES
Section 1. Judicial Procedure

A. The MGC Judicial Board will follow judicial procedures, rules and regulations as outlined in The Pennsylvania State University's Code of Conduct and Student Guide to General University Policies and Rules.

B. Upon receiving an official complaint against an organization (hereafter referred to as defendant), the Chief Justice will consult with the adviser to determine whether an organizational incident is construed as a group matter or an individual matter. Individual matters shall be referred to the Director of the Office of Judicial Affairs. This does not preclude the possibility of action being judged to be both the organization, as well as the individual.

C. 
Formal charges must be submitted as a typed statement to the Chief Justice. The statement should include:
1. A complete description of the charges being filed

2. The individual or group against whom the charges are made

3. The names and affiliations of those involved

4. The date, time, and place of the incident

D.  
All parties shall be afforded reasonable written notice of at least five days before the hearing. The Judicial Board may elect to proceed with a hearing without the presence of the defendant, provided, however, that the required notice has been given to the Chapter president and/or individual and they have not provided the Chief Justice with a satisfactory reason for absence, in advance.

E.    Written notice shall include:
1. A statement of the date, time, place and nature of the hearing

2. A statement of the alleged violation(s)

3. A brief statement of matters asserted, including time, date, and place of the occurrence

4. Information regarding the defendant's rights

5. Information on hearing procedures

6. A brief statement of possible sanctions

F.   The organization may choose to have an adviser present at the hearing. The adviser may advise the defendant in the preparation of its defense and/or appeals. Such adviser, however, may only discuss matters directly with the organization and may not actively participate in the proceedings.

G.  The hearing shall be private unless the defendant requests that it be open. In the event of an open hearing, the Chief Justice cannot dictate who shall attend the hearing. He or she, however, can remove persons from the hearing due to inappropriate or disruptive behavior.

H. 
The defendant may challenge any Justice of the Judicial Board on ground of prejudice. The Board shall deliberate in private and report publicly, supported by substantial evidence, whether the Justice should be excused from that case.

Section 2. Proceedings

A. On the day of the hearing, the Chief Justice shall present all charges and evidence.

B. The defendant, then, shall have the right to call a reasonable number of witnesses in its own behalf. Said witnesses shall be subject to cross-examination.

C. The defendant shall have the right to cross-examine all witnesses brought by the Judicial Board.

D. All witnesses must be present at the hearing.

E. The Judicial Board may address questions to any party or to any witness called by the parties. The defendant shall not be compelled against its wishes to testify or answer any questions, and its silence shall not be held against it.

F. The Judicial Board shall limit the scope of testimony to matters relevant to the charges in question.
G. Recommendation for the imposition of sanctions shall not be based solely upon the failure of the defendant to answer the charge. In the event the defendant refuses to appear at the hearing, all evidence shall be considered and judge.

H. Within five (5) academic days of the hearing, the Judicial Board shall publish the following information and shall make copies available to the MGC Executive Board, the defendant, and the MGC files:
1. The Notice of Charges and other hearing documents;

2. A summary of evidence presented;

3. The findings of the Board; and

4. The sanction(s) imposed.

Section 3. Sanctions

A.  
A verdict of guilt shall result in sanction(s) including, but not limited to the following, unless specific sanctions are provided in the MGC Constitution or Bylaws:
1. Administrative Warning Probation of a minimum of thirty (30) days and a maximum of one academic semester, without the loss of privileges. A violation of regulations during this period will be viewed not only as an act itself, but also as a violation of sanctions, which may result in further disciplinary action.

2. Social Probation in effect for of a minimum of thirty (30) days and a maximum of one academic semester, during which the organization may not sponsor or extend an invitation to any social function (i.e., parties, mixers or socials). A violation of regulations during this period will be viewed not only as an act itself, but also as a violation of sanctions, which may result in further disciplinary action.

3. Suspension shall consist of loss of privileges and MGC recognition for a minimum of one academic semester. At the end of that time period, the organization may submit a written appeal to the Executive Board for reinstatement to MGC.
4. Assessment or reimbursements is recourse open to the Judicial Board involving physical damage of property or loss incurred by an organization. Reimbursement shall be made by the end of the semester in which they are charged.

5. Community service projects can be an option for sanctioning.
6. Educational Programming may be required to educate the organization’s members as well as the MGC community.

B.  
The Judicial Board reserves the right to use one or more of the above disciplinary actions, as well as to develop new sanctions. The Chief Justice shall enforce all disciplinary actions through regular or schedule checks, and when necessary, with help from other Justices.

Section 4. Appeal Procedure

A. All appeals must be made within five academic days following written notification of the sanction.

B. Request for appeal shall be submitted to the Director of Judicial Affairs or his/her representative and will be considered by the Student Organizations Appeal Board (SOAB).
C. Requests must be accompanied by a written explanation on the ground on which the appeal is made.

D. A copy of the appeal request must be submitted to the Chief Justice.

E. The SOAB may request additional written documentation from all parties and, in most cases, will render a decision based on written submissions and on the existing record.
F. A review of the appeal will occur within fifteen days and a decision will be rendered within five days of its review.

ARTICLE VIII. ADVISERS

Section 1. Selection Criteria

A. An advisor from the Center for Fraternity and Sorority Life is appointed
B. Executive Board reserves the right to appoint a second MGC advisor outside of the confines of the Center for Fraternity and Sorority Life, if necessary.  
C. Bachelor's Degree is required.

D. Knowledge and background in working with young adults is preferred.

E. Must have knowledge of the philosophy, aims, and objectives of Greek-letter organizations and the MGC.

Section 2. Term

A. Advisers must commit to a term of two calendar years.

B. Advisers' term may be renewed by the MGC as they deem necessary.
Section 3. Responsibilities
A. Advise the MGC and the Executive Board on difficult decisions.

B. Develop and implement programs for the MGC Executive Board.
C. Expected to attend the following meetings:

1. MGC General Assembly

2. MGC Executive Committee

D. Serve as an administrative liaison to the Center for Fraternity and Sorority Life and Center for Student Engagement.
E. Expected to attend fifty percent (50%) of all MGC-sponsored events.

F. Assist in the mediation of conflicts among Executive Officers, delegates, or member organizations.

G. Maintain communication with the member organizations' advisers.

H. Foster a strong working relationship among the Executive Board members, delegates, and alternates.

I. Counsel member organizations' officers and members as needed.

J. Tally votes during elections.
K. Counter-sign relevant documents regarding the operation of MGC, as deemed necessary.

L. If two advisers are appointed, they shall divide these responsibilities as they deemed appropriate

Section 4. Selection Process

A. The MGC must have a minimum of one adviser at all times. An effort will be made to appoint two advisers per term.

B. Each member organization will submit recommendations for advisers by the first general Council meeting in October (i.e., nomination deadline) of every other year.

C. The officers-elect will discuss the advisers' qualifications and will select two advisers from the pool. If the recommended advisers have already served terms, the officers-elect will consult previous officers about the advisers' performance.
D. The President-elect will extend an invitation, in writing, to two advisers and will request an answer by the end of the fall semester.
E. New advisers will begin serving on the first meeting of the spring semester.

F. New advisers will use the winter break to learn the duties of the position, with the assistance of the previous advisers.

Section 5. Removal of Advisers

A.
Advisers may be subject to removal from their position. Any active member organization or Executive Officer may bring an adviser up for removal with due cause (i.e., failure to comply with adviser's responsibilities)
B.
B.
 adviser's responsibilities).her mailbox as assume she will get it.  Any ideasdy, this letter needs to get in her hands immedThe additional adviser or an Executive Officer should offer to mediate a meeting between the concerned member or member organization and the adviser being brought up for removal to try to resolve their concerns amicably, before a petition is brought up to the MGC.
C.
Procedures for removal:

1. Alleged concerns or violations and petition of removal must be presented in writing form to the President. In cases where the President is presenting the petition, it should be presented in writing form to the next highest-ranking MGC officer not involved in the petition.

2. The motion for removal from office shall be presented to the MGC through the Vice President of Communication, citing the basis for the motion. It shall be read on the floor one regular meeting prior to the meeting at which the "consideration of the motion" is to be given.

3. The adviser against whom the motion is made shall receive a written copy of the motion and its basis, on a date earlier than the day the motion is read.

4. Removal shall be conducted during a general MGC meeting as a non judicial hearing with the "maker of the motion" and the "subject of the motion" explaining their positions. Delegates will have the opportunity to ask questions of clarification to both parties.

5. The President, or highest-ranking MGC officer not involved in the removal proceedings, will preside the hearing.
6. A three-fourths (3/4) vote is necessary to remove an adviser from his or her position.
ARTICLE IX. AMENDMENTS TO THE CONSTITUTION

A. Amendments to this Constitution, or any part therefore, shall be approved by a two-thirds (2/3) vote of the MGC active membership.
B. Proposed amendments must be placed on the agenda in writing for two (2) consecutive weeks.
C. Proposed amendments must be presented to the individual organizations before being voted upon by the Council.
THE BYLAWS OF THE MULTICULTURAL GREEK COUNCIL

THE PENNSYLVANIA STATE UNIVERSITY
ARTICLE I. GENERAL MEETINGS Section 1. General Council Meetings

A. The general Council meeting shall consist of the Executive Board, the active member organizations' delegates, and at least one adviser.
B. General Council meetings shall be held bi-weekly.
C. Quorum to convene general Council meetings and conduct business shall consist of two-thirds (2/3) of the active member organizations.

Section 2. Executive Meetings

A.
The Executive Board meetings shall consist of the Executive Board members and the Standing Committee Chairs.
B.
Executive Board meetings shall be held bi-weekly.

C.
A two-thirds (2/3) quorum of Executive members and committee chairs is necessary to conduct business.

Section 3. Special Meetings
A.
The MGC President may call special meetings.

B.
Each organization shall be notified of a special meeting at least three (3) days prior to the meeting.

C.
The MGC President reserves the right to suspend Section 3.B., if immediate action is required.

ARTICLE II. ATTENDANCE
A,
MGC delegates/alternates will only be excused from a Council meeting in case of family emergency, sudden illness or a legitimate documented excuse.  
B.
In case of a sudden emergency, the delegate/alternate must contact an Executive officer as soon as possible.

C.
After an unexcused absence, the Vice President for Standards must notify a delegate/alternate that one more unexcused absence will be subject to the Fine Policy, pending an appeal.

D.
If the delegate/alternate in questions decides to appeal, the appeal must be heard on the meeting following the second unexcused absence. MGC delegates at that meeting will decide a sanction against the organization.

ARTICLE III. MEMBERSHIP
Section 1. Purpose of MGC Membership Committee

A. To provide specific guidance and support to new fraternities and sororities.
B. To review materials and vote on the expansion of potential MGC organizations.
C. To promote the organizations as well as their objectives, that are currently in good standing within MGC
D. To organize and implement the Philanthropy/Scholarship Program.

Section 2. MGC Membership Committee

A. The MGC Membership Committee shall consist of the MGC President, MGC presidents of chapters in good standing, and the MGC adviser.
Section 3. Voting

A.
All members of the Membership Committee may vote on expansion, with the exception of the MGC President and the MGC adviser.
Section 4. Membership Criteria Checklist
A.   The Membership Criteria Checklist will be The Center for Fraternity and Sorority Life’s expansion application. The Center for Fraternity and Sorority Life will communicate any additional requirements.
1.
A letter of support from inter/national headquarters
2.
A letter of support from the university adviser
3.
A letter from the fraternity's/sorority's national organization stating the following:

a.
Years established nationally 

b.
 Headquarters and officers' contact information

c.
List of established chapters and colonies 
d.
Level of support offered to the chapter
4.
National and/or Chapter constitution and bylaws

5.
Informational pamphlets/brochures on the national organization and local chapter, if different

6.
National (and local, if different) risk management (i.e., alcohol, drugs, and anti-hazing) policy and insurance policy

7.
List of active members and completed Academic Release and Policy Compliance Statement Forms (transcripts will be seen only by the MGC adviser)

8.
Faculty/staff adviser's name and contact information

9.
Activities Description Forms (to report and describe the community service activities, cultural awareness program, and educational program
10. A joint plan with the intern/national organization stating the following:


a. Financial responsibility 


b. Greek Pride Initiative 


c. Compliance with Student Code of Conduct 

d. Support of the Penn State Principles 

e. Risk Management and Health and Wellness Education programs 

 f. Service/philanthropy programs 

g. Membership diversity efforts 

h. Other colony projects and activities 
i. Description of alumni/alumnae support
j. The success of the last several (3-5) colonies 

Section 5. MGC Membership Criteria
A. Each fraternity or sorority seeking MGC full membership must comply with the following criteria:

1.
Chapters of national organization with at least 10 chapters and must be a member of a national governing council.

2.
Be recognized by their respective national Greek organization as a chapter or colony.
3.
Have a total "active" membership of at least 5 undergraduate initiates or the MGC chapter average the semester of application, whichever is greater.
4.
Receive a 2.5/4.0 Chapter GPA, on the semester previous to application (excluding summer)

5.   Have a full-time university adviser for one semester (excluding summer).

6.   Have national liability insurance

7. Have national and local constitutions/bylaws.
8. Have performed two community service activities, one cultural awareness program, and one educational program, open to the public.

B. An organization that meets the criteria in Section 4 but has not yet met the MGC Membership Criteria in Section 5 may be granted Associate Membership.
a. The purpose of Associate Membership is to allow a new organization to maintain a general understanding of MGC business and to receive support from the MGC until it achieves full membership status.
b. An Associate Member organization must have a delegate present at all MGC meetings, but may not vote on MGC business.

c. An Associate Member organization must maintain the MGC required GPA

d. An Associate Member organization must abide by the MGC constitution and Center for Fraternity and Sorority Life policies.

e. The Membership Committee reserves the right to review the progress of Associate Member organizations and provide feedback at any time. 

f. All events and programs organized by Associate Member organizations must be approved by the MGC adviser and the Membership Committee Chair.

g. Once all requirements have been met and verified by the MGC Membership Committee, the new organization will be granted MGC full membership.
Section 6. Expansion Process
A. A new fraternity or sorority must contact the Center for Fraternity and Sorority Life as soon as the organization becomes interested in applying for full membership in the MGC.


B. Once the new organization contacts the Center for Fraternity and Sorority Life to show intent to be part of the MGC, the organization must complete the Center for Fraternity for Sorority Life expansion application and submit it to The Center for Fraternity and Sorority Life.


C. If the expansion application is approved by The Center for Fraternity and Sorority Life, it will be forwarded to the MGC membership committee for consideration.


D. The Membership Committee will discuss all expansion applications and will make a decision regarding an invitation for the organization to make a formal presentation to the MGC General Body.

E. All formal presentations will take place within 30 days of the invitation. New organizations will have 30 minutes to present their petition, followed by a 30 minute Q & A session. The presentation must include the requirements outlined in The Center for Fraternity and Sorority Life’s expansion policy.
F. MGC Membership Committee members will have one week to review presentation materials. The MGC Membership Committee will then provide a decision and outline with further instructions.
G. Based on the criteria in Sections 4 and 5, the MGC membership committee can deny membership, grant associate membership, or grant full membership to organizations composed of initiated members.
H. A written explanation detailing the decision and further instructions will be sent to the new organization. 
I. A membership ceremony will be held to welcome new organizations to the Council.
J. The Multicultural Greek Council or The Center Fraternity and Sorority Life may revoke recognition of the organization at any time if the organization is in breach of specified duties as a representative organization of MGC.

ARTICLE IV. FINANCES 
Section 1. Responsible Fiscal Officer

A.
The Vice President for Finance shall be the responsible fiscal officer of the MGC and shall:

1.
Manage and record the income and expenses of this Council

2.
Enforce dues requirements

3.
Inform the Council of all delinquencies

4.
Seek and manage fundraising opportunities

Section 2. Dues

A.
Monies necessary for the operation of the MGC shall come from the funds projected in the budget for the fiscal year by the following dues:

1.
An assessment of $15 per member, per semester

2.
Each member organization's roster and dues must be turned in by the second meeting of each semester

Section 3. Delinquent Accounts

A.
An organization that is delinquent in its accounts to the MGC will be placed on probation and:
1.
shall lose all voting rights in the Council until the balance is paid in full

2.
shall lose scheduling privileges until the balance is paid

3.
shall be subject to further disciplinary action as deemed necessary by the MGC

Section 4. Fines

MGC member organizations may be subject to fines should they be absent without prior notice at MGC events and meetings
A.  A warning letting to the delinquent organization’s President will be issued for the first offense

B. A $10 fine will be issued for every meeting missed thereafter

C. Fines incurred should be paid to the Vice President for Finance by the next MGC General Body Meeting

D. If an organization is absent at a total of any three MGC events/meetings, that organization will be placed on Social Probation until 

1. All fines incurred are paid in full

2. That organization attends three meetings consecutively (general body, committee, and grand councils are included)


E.  If an organization fails to meet the attendance requirement for an MGC event, there will be a fine of $5 per member absent.  This fine should be promptly paid by the next general body meeting


F. Tardiness



1.  Every organization is given a five minute grace period for every MGC event and meeting



2.  If the organization still fails to be present at the time of roll call, it is considered absent and subject to fines

Section 5. Fundraising
The MGC will conduct one charity fundraiser a year to be determined by the Council. 
ARTICLE V. ACTIVITIES
Section 1. Recruitment

A. MGC recruitment will take place and be coordinated by the council during first half of the spring and fall semesters.
B. All intake or new member activities must adhere to University policies and procedures.
C. All member organizations must sign the University's non-hazing compliance form and submit it to the Center for Fraternity and Sorority Life by the deadline stated on the form.
D. All member organizations must complete the intake form and submit it to the office of Fraternity and Sorority Life by the deadline stated.

Section 2. Activity Calendar Dates

A.
The Vice President for Communication will maintain a calendar of all MGC organizations' events. The calendar must be visible at the MGC office.

B.
On the first meeting of every semester, the MGC may select up to two weekend dates for activities, on the following semester.

C.
On the first meeting of every semester, each active member organization will have the opportunity to select one (1) weekend date for an activity, for the following semester. If conflict arises, the organization with the highest Chapter CGPA will choose first.
D.
After the first choice of weekend date, weekend dates will be chosen in a "first-come, first-serve" basis, at MGC meetings. Each active member or associate member organization can reserve only one (1) weekend date, per MGC meeting.
E. If an organization needs more than one consecutive weekend date for a special event (e.g., conference), their delegate must ask at the meeting if any other organization had plans for the same second date; if so, the organization with the highest Chapter CGPA chooses first.

F.
If allowed to reserve more than one consecutive weekend date, the organization loses the right to reserve dates during the same number of future MGC meetings as they requested dates.

G.
If a date conflict arises between an active organization with full membership and one with associate membership at the same time of request, the active full member organization will always choose first.

H.
MGC organizations are encouraged to clear week dates with the MGC calendar before they plan an event to minimize calendar conflicts.
Section 3. Social Policy

A.
All MGC organizations will submit an MGC Event Registration form to the MGC Executive Vice President at least three days before the actual event.  If alcohol will be present at the event, a Third Party Vendor Form must be filled out and attached to the registration form.  

B.
If an MGC organization fails to comply with the Event Registration policy, it may be subject sanctions as decided by the Judicial Committee.
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